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MANISH GUPTA

(PhD, UGC-JRF NET, MBA)

Manish Gupta is Assistant Professor in the Department of Human Resource at IBS Hyderabad, a Constituent of IFHE, Deemed to be University. His PhD thesis is in the area of ‘work engagement’. Manish is a recipient of Junior Research Fellowship (JRF) and National Eligibility Test (NET) certificate awarded by University Grants Commission, Government of India. He has both teaching and industry experience. 


He is Editorial Team Member of Australasian Journal of Information Systems (The University of Queensland, Australia), International Journal of Knowledge Management (IGI Global, USA), and Journal of Electronic Commerce in Organizations (IGI Global, USA). He has recently completed his special issue editorial assignments for Advances in Developing Human Resources (Sage, USA), Journal of Global Operations and Strategic Sourcing (Emerald, UK), Australasian Journal of Information Systems (UoQ, Australia), and International Journal of Knowledge Management (IGI Global, USA). He is also editing special issues for Human Resource Management Review (Elsevier, UK), International Journal of Nonprofit and Voluntary Sector Marketing (John Wiley and Sons Ltd), International Journal of Sustainability in Higher Education (Emerald Group Publishing Ltd., UK), Journal of Electronic Commerce in Organizations (IGI Global, USA), and Industrial and Commercial Training (Emerald, UK). He is also Consulting Editor of The HRM Review (IUP press, India). 


He has authored a book on Practical Applications of HR Analytics: A Step-by-Step Guide (Sage, India) and has edited a book on Qualitative Techniques for Workplace Data Analysis (IGI Global, USA). He is in final stage of editing a book on Engaging Diverse Workforce (AAP - a member of the Taylor & Francis Group, USA).

Manish has contributed book chapters on employee engagement, green marketing, and goods and services tax, among others with Palgrave Macmillan, Apple Academic Press, and IGI Global respectively. His upcoming book chapters are with IGI Global, USA, and AAP - a member of the Taylor & Francis Group, USA.

He is a permanent reviewer for Cogent Education (an imprint of Taylor & Francis) and Paradigm (Sage, India). He has reviewed articles for Studies in Higher Education (Taylor & Francis), International Journal of Organizational Analysis (Emerald), Journal of Further and Higher Education (Routledge), Evidence-based HRM (Emerald), Leadership & Organization Development Journal (Emerald), and Journal of Management Education (Sage) to name a few. 

He has contributed several research papers to the SSCI impact factor, Scopus abstracted, and ABDC ranked journals that have been published with APA, Springer, Emerald, Sage, Wiley, Elsevier etc. His recent publications have appeared in Psychology of Religion and Spirituality (American Psychological Association, USA), Service Industries Journal (T&F, UK), Current Psychology (Springer, USA), Evidence-based HRM (Emerald, Australia), Journal of Management Development (Emerald, UK), South Asian Journal of Business and Management Cases (Sage, India), South Asian Journal of Global Business Research (Emerald, India), Asia-Pacific Journal of Business Administration (Emerald, Australia), The Qualitative Report (Nova University, USA), Advances in Developing Human Resources (Sage, USA), Jurnal Pengurusan (Penerbit Universiti Kebangsaan, Malaysia), Journal of Global Operations and Strategic Sourcing (Emerald, UK), and Business: Theory & Practice (Vilnius Gediminas Technical University, Lithuania) among others. He has eight conference proceedings to his credit and two case studies in The Case Centre, UK. He has recently won the AIMS International Outstanding Young Management Researcher Award 2019. His scholastic work is accessible here: https://scholar.google.co.in/citations?user=yJtwSkwAAAAJ&hl=en  
Qualification

	Full-time PhD:
	IBS, IFHE Hyderabad, India, 2017 [Ref. No. 728317142024]

	National Eligibility Test in Management:
	University Grants Commission, India, 2013 [Ref. No. 1794/(NET-DEC. 2012)]

	National Eligibility Test in Management:
	University Grants Commission, India, 2012 [Ref. No. 29716/(NET-JUNE 2012)]

	Rajasthan State Eligibility Test in Management:
	Rajasthan Public Service Commission, India, 2012 [Ref. No. 737287]

	Master of Business Administration:
	First Division, ICFAI University Dehradun, India, 2010 [Ref. No. 748213122722]

	Bachelor of Science:
	First Division, University of Rajasthan, India, 2008 [Ref. No. 150446/0459/2008/073/0049]

	Higher Secondary (10+2):
	First Division, CBSE, Kendriya Vidyalaya, India, 2005 [Ref. No. 146058]

	Senior Secondary (10th):
	First Division, CBSE, Kendriya Vidyalaya, India, 2003 [Ref. No. 507526]


Work Experience (6 years = 2 years industry + 4 years teaching)

	Teaching (March 2, 2017 – till date):
	Assistant Professor, IBS, IFHE Hyderabad, India [Ref. No. 21L36315]

	Teaching (2014 – 2018):
	Faculty, IBS, IFHE Hyderabad, India [Ref. http://ibshyderabad.org/HR-SS.html]

Course assigned - Full-time PhD
Year

Organizational Behavior
2018
Course assigned - Part-time PhD
Year

Strategic HRM 
2018
Courses assigned - MBA
Year

HR Analytics
2018
Organizational Behavior
2018
HR Analytics
2017
Organizational Behavior

Human Resource Management 

Career Management 
2017

2017

2017


	Industry (2010 – 2012):
	Process Associate, Backoffice IT Solutions Pvt. Ltd., Jaipur, India [Ref. No. BO/HR/Cert./2012]


Interests 

	Teaching Interests:
	Organizational Behavior, HR Analytics, and Human Resource Management

	Research Interest:
	Engagement at work


Institution-Development

	For IBS-Hyderabad:
	Core team member of Association to Advance Collegiate Schools of Business AACSB-IBS team for accreditation.


Awards, Grants/ Fellowships, Recognitions, Scholarships & Distinctions (N = 6)
	2019:
	AIMS International Outstanding Young Management Researcher Award awarded by The Association of Indian Management Scholars, USA. 

	2013:
	Junior Research Fellowship awarded by University Grants Commission, Government of India for pursuing PhD program. [Ref. No. F. 15-6(DEC, 2012)/2013(NET)]

	2013:
	First prize by HCM RIPA, Government of Rajasthan in a state level essay writing competition.

	2012:
	Judges choice award by Global Partnership for Education – A World Bank’s initiative for documentary on ‘Reading changed my life’.

	2012:
	Third prize by The Comptroller & Auditor General of India, Government of India for essay on ‘Role of CAG in meeting challenges of good governance’.

	2009:
	Certificate of Appreciation by National Knowledge Commission, GoI for best documentary on ‘How can I make a difference in transforming India?’


Academic Output and Affiliation Snapshot 
	26
	:
	Journal Publications (Scopus/ABDC)

	10
	:
	[image: image3.png]Cited by
All Since 2014

Citations. 158 158
h-index 8 8
10-index B B

120
£
60

30

- u 0
I 206 2017 2018



Magazine Articles 

	5
	:
	Editorial Board Member 

	10
	:
	Guest Editor (Scopus/ABDC)

	1
	:
	Conference Proceedings Editor 

	2
	:
	Permanent Reviewer 

	38
	:
	Guest Reviewer

	8
	:
	Conference Proceedings 

	5
	:
	Working Papers 

	4
	:
	Books 

	9
	:
	Book Chapters

	3
	:
	Teaching Cases 

	19
	:
	Conference Papers

	1
	:
	Poster Presentation

	4
	:
	Membership of Professional Bodies 

	8
	:
	Guest Lectures 

	2
	:
	Media Articles 

	13
	:
	Seminars Given at IBS Hyderabad 


	Journal Publications (N = 26)


Gupta, M. (in-press). Research on Role of Technology in Workforce Management, Australasian Journal of Information Systems [ABDC-A, SCOPUS] [Emerald, Australia]
Gupta, M. (in-press). Competence Assessment and Development in India, Industrial and Commercial Training [SCOPUS] [Emerald, UK]
Gupta, M. (in-press). Does Work Engagement Mediate the Perceived Career Support- and Career Adaptability- Work Performance Relationship?, Journal of Global Operations and Strategic Sourcing [ABDC-B, SCOPUS] [Emerald, UK]
Gupta, M., Agarwal, U.A., Chaudhary, R. (in-press). Engaging Liquid Knowledge Workers: Causes, Concerns, and Consequences, Journal of Global Operations and Strategic Sourcing [ABDC-B, SCOPUS] [Emerald, UK]
Pandey, J & Gupta, M. &. (in-press). “Religion in the Lives of Hindu Widows: Narratives from Vrindavan, India”. Psychology of Religion and Spirituality (American Psychological Association, USA) [SCOPUS, SCI]. http://dx.doi.org/10.1037/rel0000230 
Gupta, M., Pandey, J., & Reddy, K.P. (September, 2018). “Guest Editorial Preface on Engaging Flexible Knowledge Workers for Greater Performance.” International Journal of Knowledge Management, 14(4), 6-12. (IGI Global, USA) [SCOPUS, ABDC-B, ABS] https://www.igi-global.com/pdf.aspx?tid%3D213940%26ptid%3D184828%26ctid%3D15%26t%3Dguest+editorial+preface+on+engaging+flexible+knowledge+workers+for+greater+performance 
Gupta, M. & Shaheen, M. (August, 2018). Does Work Engagement Enhance General Well-being and Control at Work? Mediating Role of Psychological Capital, Evidence-based HRM, 6(3), 272-286 [ABDC-B, ABS, SCOPUS] [Emerald, UK] https://doi.org/10.1108/EBHRM-05-2017-0027 
Gupta, M., Shaheen, M., & Das, M. (April, 2018). Engaging Employees for Quality of Life: Mediation by Psychological Capital, The Service Industries Journal [SCI, ABDC-B, ABS, SCOPUS] [Taylor & Francis, UK] https://doi.org/10.1080/02642069.2018.1462799
Gupta, M., Ravindranath, S., & Kumar, Y. (February, 2018). Voicing Concerns for Greater Engagement: Do Supervisor’s Job Insecurity and Organizational Culture Matter?, Evidence-based HRM, 6(1) 54-65 [ABDC-B, ABS, SCOPUS] [Emerald, UK] https://www.emeraldinsight.com/doi/abs/10.1108/EBHRM-12-2016-0034 
Gupta, M. & Ravindranath, S. (March, 2018). Managing Physically Challenged Workers at Microsign, South Asian Journal of Business and Management Cases, 7(1) 34–40 [SCOPUS] [Sage, India] http://journals.sagepub.com/doi/full/10.1177/2277977918759868 
Gupta, M. & Acharya, A. (February, 2018). Mediating Role of Innovativeness between Risk Taking and Performance in Indian Universities: Impact of This Nexus on Brand Image, South Asian Journal of Global Business Research, 7(1) 22-40 [ABDC-C] [Emerald, India] http://www.emeraldinsight.com/doi/pdfplus/10.1108/SAJBS-09-2016-0080 
Gupta, M. & Shukla, K. (January, 2018). An Empirical Clarification on the Assessment of Engagement at Work, Advances in Developing Human Resources, 20(1), 44-57 [SCOPUS, ABS, ABDC-C] [Sage, USA] http://journals.sagepub.com/doi/full/10.1177/1523422317741692 
Gupta, M. (January, 2018). Engaging Employees at Work: Insights from India, Advances in Developing Human Resources, 20(1), 3-10 [SCOPUS, ABS, ABDC-C] [Sage, USA] https://doi.org/10.1177/1523422317741690 
Gupta, M., Shaheen, M., & Reddy, K.P. (August, 2017). Impact of Psychological Capital on Organizational Citizenship Behavior: Mediation by Work Engagement. Journal of Management Development, 36(7), 973-983. [ABDC-C, SCOPUS] [Emerald, UK] https://doi.org/10.1108/JMD-06-2016-0084 
Gupta, M., & Shaheen, M. (August, 2017). Impact of Work Engagement on Turnover Intention: Moderation by Psychological Capital in India. Business: Theory and Practice, 18(1), 136–143 doi: 10.3846/btp.2017.790 [SCOPUS] [Vilnius Gediminas Technical University, Lithuania] https://goo.gl/jfMEeE
Gupta, M., Shaheen, M. (September, 2017). The Relationship between Psychological Capital and Turnover Intention: Work Engagement as Mediator and Work experience as Moderator. Jurnal Pengurusan, 49 [SCOPUS] [Penerbit Universiti Kebangsaan Malaysia] https://goo.gl/AVfXiF 
Gupta, M., & Pandey, J. (March, 2018). Impact of student engagement on affective learning: Evidence from a large Indian university. Current Psychology, 37(1), 414-421. [SCI, SCOPUS] [Springer, USA] https://doi.org/10.1007/s12144-016-9522-3   
Acharya, A. & Gupta, M. (August, 2016). An Application of Brand Personality to Green Consumers: A Thematic Analysis. The Qualitative Report, 21(8), 1531-1545. [SCOPUS, Thomson Reuters] [Nova University, USA] https://goo.gl/uxyBRL 
Acharya, A. & Gupta, M. (July, 2016). Self-Image Enhancement through Branded Accessories among Youths: A Phenomenological Study in India. The Qualitative Report, 21(7), 1203-1215. [SCOPUS, Thomson Reuters] [Nova University, USA] https://goo.gl/Y8SBDe 
Gupta, M. (March, 2017). Corporate Social Responsibility, Employee–Company Identification, and Organizational Commitment: Mediation by Employee Engagement. Current Psychology, 36(1), 101–109. [SCI, SCOPUS] [Springer, USA] https://goo.gl/f9Q8aW 
Gupta, M., Ganguli, S., & Ponnam, A. (May, 2015). Factors Affecting Employee Engagement in India: A Study on Offshoring of Financial Services. The Qualitative Report, 20(4), 498-515. [SCOPUS, Thomson Reuters] [Nova University, USA] https://goo.gl/8wS71v 
Gupta, M., & Kumar, Y. (April, 2015). Justice and employee engagement: Examining the mediating role of trust in Indian B-schools. Asia-Pacific Journal of Business Administration, 7(1), 89-103. [SCOPUS, ABDC-C] [Emerald, Australia] https://goo.gl/XXALvW 
Gupta, M., & Sayeed, O. B. (September, 2016). Social Responsibility and Commitment in Management Institutes: Mediation by Engagement. Business: Theory and Practice, 17(3): 280–287 doi: 10.3846/btp.2015.633 [SCOPUS] [Vilnius Gediminas Technical University, Lithuania]. https://doi.org/10.3846/btp.2016.633
Pandey, J., Gupta, M., & Naqvi, F. (April, 2016). Developing Decision Making Measure: A Mixed Method Approach to Operationalize Sankhya Philosophy. European Journal of Science and Theology. 12(2), 177-189. [SCOPUS] [ACAD Organisation, Romania] https://goo.gl/EwT7t4
Gupta, M., Acharya, A., & Gupta, R. (February, 2015). Impact of Work Engagement on Performance in Indian Higher Education System. Review of European Studies, 7(3), 192-201 [SCOPUS] [Canadian Center for Social Science, Canada]. https://doi.org/10.5539/res.v7n3p192  
Shaheen, M., Gupta, M., Sayeed, O. B., & Alok, S. (2014). Behavioral Intentions of Academicians Towards Teaching and Research: A Study in the Indian B-School Context. IUP Journal of Soft Skills, 8(3), 7-31 [EBSCO] [IUP, India] Retrieved from https://goo.gl/ErzcrG 


	Magazine Articles (N = 10)


Shaheen, M. & Gupta, M. (Feb, 2018). Flying India: Ethics, Attitude and Communication. The HRM Review, IUP Publications. http://www.iupindia.in/Hrm_Review.asp 
Gupta, M. (Oct-Dec, 2017). Bossism Redefined: Seven Cases on “Boomerang Bosses”. The HRM Review, IUP Publications. http://www.iupindia.in/Hrm_Review.asp 
Editorial Board Member (N = 5)

2017: Australasian Journal of Information Systems, UQ Business School, The University of Queensland, Australia [ABDC-A, Scopus] http://journal.acs.org.au/index.php/ajis/about/editorialTeam 
2018: Journal of Electronic Commerce in Organizations (IGI Global, USA) [SCOPUS, ABDC-B, ABS] https://www.igi-global.com/journal/journal-electronic-commerce-organizations/1076
2018: International Journal of Knowledge Management (IGI Global, USA) [SCOPUS, ABDC-B, ABS] https://www.igi-global.com/journal/international-journal-knowledge-management/1083
2017: The HRM Review, ICFAI University Press, India, ISSN: 0972-5148. http://www.iupindia.in/Hrm_Review.asp 
2016: International Journal of Human Resource & Industrial Research, Academic Research in Science, Engineering, Art & Management (ARSEAM) Foundation, India, eISSN: 2349-3593, ISSN: 2349-4816. http://www.arseam.com/content/manish-gupta-ibs-hyderabad-india
Guest Editor (N = 10)

2018: Leadership and Sustainable Development in Higher Education: challenges and opportunities, International Journal of Sustainability in Higher Education (Emerald Group Publishing Ltd., UK) [SCOPUS, SSCI Impact factor] (Proposal Accepted) Available at http://www.emeraldgrouppublishing.com/products/journals/call_for_papers.htm?id=8146 
2018: Engaging Young Consumers, Young Consumers (Emerald Publishing Limited), [SCOPUS, ABDC-B] (Proposal Accepted) Available at http://www.emeraldgrouppublishing.com/products/journals/call_for_papers.htm?id=8057
2018: E-commerce Companies: Engaging the Stakeholders, Journal of Electronic Commerce in Organizations (IGI Global, USA) [SCOPUS, ABDC-B, ABS] (Proposal Accepted) Available at https://www.igi-global.com/journal/journal-electronic-commerce-organizations-jeco/1076 
2018: Sustainable and Responsible Consumption: Evidences from Emerging Economies, International Journal of Nonprofit and Voluntary Sector Marketing (John Wiley and Sons Ltd) [SCOPUS, ABDC-B, ABS] (Proposal Accepted) Available at https://wol-prod-cdn.literatumonline.com/pb-assets/assets/1479103x/SustainableConsumptionNVSMApril2018-1524474536000.pdf 

2017: Sustainable HRM: Perspectives, Practices, and Prognoses, Human Resource Management Review (Elsevier, Inc., USA) [SCOPUS, ABDC-A, ABS level 3, SSCI Impact factor] (Proposal Accepted) Available at https://www.journals.elsevier.com/human-resource-management-review/call-for-papers/sustainable-hrm-perspectivespracticesand-prognoses 
2017: Research on Role of Technology in Workforce Management, Australasian Journal of Information Systems (The University of Queensland, Australia) [SCOPUS, ABDC-A, ABS] Available at http://journal.acs.org.au/index.php/ajis/announcement/view/81  
2017: Engaging Flexible Knowledge Workers for Greater Performance, International Journal of Knowledge Management (IGI Global, USA) [SCOPUS, ABDC-B] Published at https://www.igi-global.com/pdf.aspx?tid%3D213940%26ptid%3D184828%26ctid%3D15%26t%3DGuest%20Editorial%20Preface%20on%20Engaging%20Flexible%20Knowledge%20Workers%20for%20Greater%20Performance   
2017: Challenges of Mapping Competency in Digital Age. Industrial and Commercial Training, (Emerald Group Publishing Ltd., UK) [SCOPUS]. Available at http://www.emeraldgrouppublishing.com/products/journals/call_for_papers.htm?id=7317 
2017: Engaging Liquid Knowledge Workers: Causes, Concerns, and Consequences. Journal of Global Operations and Strategic Sourcing, (Emerald Group Publishing Ltd., UK) [SCOPUS, ABDC-B]. Available at http://emeraldgrouppublishing.com/products/journals/call_for_papers.htm?id=7135 
2016: Engaging Employees at Work: Insights from India. Advances in Developing Human Resources, (Vol 20 Issue 1), Sage, [SCOPUS, ABS level 2, ABDC-C]. Published at http://journals.sagepub.com/toc/adha/20/1 
Conference Proceedings Editor (N = 1)
2017: M. Bhaskara Rao, Manish Gupta, & Chetna Priyadarshini. 4th International Conference on Human Resource Management, Advances in Human Resource Management, organized by IBS-Hyderabad held on November 10-11, 2017, ICFAI Business School, The ICFAI Foundation for Higher Education, p. 1-202 [ISBN: 978-93-85777-82-0]. 

Permanent Reviewer (N = 2)

2017: Paradigm, Sage, India, ISSN: 0971-8907 [ICI, J-Gate], http://journals.sagepub.com/home/par 
2016: Cogent Education, an imprint of Taylor & Francis, United Kingdom, ISSN: 2331-186X [SCOPUS], https://www.cogentoa.com/journal/education
Guest Reviewer (N = 38)
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2018: Jurnal Pengurusan, Malaysia, ISSN: 01272713 [SCOPUS] 

2018: Cogent Education, an imprint of Taylor & Francis, United Kingdom, ISSN: 2331-186X [SCOPUS] 

2018: Journal of Electronic Commerce in Organizations, IGI Global, USA, ISSN: 1539-2937 [SCOPUS, ABDC-B] 

2018: Current Psychology, Springer, ISSN: 1046-1310 [SCOPUS, SSCI]
2018: International Journal of Organizational Analysis, Emerald Group Publishing, ISSN: 1934-8835, 1758-8561 [SCOPUS, ABDC-B]
2018: Journal of Electronic Commerce in Organizations, IGI Global, USA, ISSN: 1539-2937 [SCOPUS, ABDC-B] 

2018: Journal of Electronic Commerce in Organizations, IGI Global, USA, ISSN: 1539-2937 [SCOPUS, ABDC-B]
2018: Journal of Global Operations and Strategic Sourcing, Emerald Group Publishing, United Kingdom, eISSN: 2398-5364 [SCOPUS, ABDC-B]
2017: Studies in Higher Education, Taylor & Francis, United Kingdom, eISSN: 1470-174X, ISSN: 0307-5079 [SSCI, SCOPUS, ABDC-A]
2017: Leadership and Organization Development Journal, Emerald Group Publishing, eISSN: 0143-7739 [SSCI, SCOPUS, ABDC-B]
2017: Studies in Higher Education, Taylor & Francis, United Kingdom, eISSN: 1470-174X, ISSN: 0307-5079 [SSCI, SCOPUS, ABDC-A]
2017: South Asian Journal of Business Studies, Emerald, ISSN: 2398-628X [ABDC-C]
2017: Studies in Higher Education, Taylor & Francis, United Kingdom, eISSN: 1470-174X, ISSN: 0307-5079 [SSCI, SCOPUS, ABDC-A]
2017: Mental Health Review Journal, Emerald Group Publishing, ISSN: 1361-9322 [SCOPUS]
2017: International Journal of Organizational Analysis, Emerald Group Publishing, ISSN: 1934-8835, 1758-8561 [SCOPUS, ABDC-B]
2017: Journal of Happiness Studies, Springer, ISSN: 1389-4978 [SCOPUS, ABDC-B]
2017: Journal of Global Research in Education and Social Science, International Knowledge Press, ISSN: ​2454-1834

2017: Asian Journal of Current Research, International Knowledge Press, ISSN: 2456-804X
2017: British Journal of Economics, Management & Trade, ISSN: 2278-098X
2017: Evidence-based HRM: A global forum for empirical scholarship, Emerald Group Publishing, ISSN: 2049-3983 [SCOPUS, ABDC-B]
2017: Leadership and Organization Development Journal, Emerald Group Publishing, eISSN: 0143-7739 [SSCI, SCOPUS, ABDC-B]
2016: Studies in Higher Education, Taylor & Francis, United Kingdom, eISSN: 1470-174X, ISSN: 0307-5079 [SSCI, SCOPUS, ABDC-A].
2016: International Journal of Organizational Analysis, Emerald Group Publishing Limited, United Kingdom, eISSN: 1758-8561, ISSN: 1934-8835 [SCOPUS, ABDC-B].
2016: Journal of Further and Higher Education, Routledge, United States, eISSN: 1469-9486, ISSN: 0309-877X [SCOPUS, ABDC-C].

2016: Journal of Management Education, SAGE Publications Inc., United States, eISSN: 1552-6658, ISSN: 1052-5629 [SCOPUS]
2016: The IUP Journal of Soft Skills, Icfai University Press, India, ISSN: 0973-8479 [Proquest].
2016: British Journal of Education, Society & Behavioural Science, UK, ISSN: 2278-0998 [Proquest].
2016: Journal of Global Economics, Management and Business Research, International Knowledge Press, India, ISSN: 2454-2504.
Conference Proceedings (N = 8)

Abhinav Jain & Manish Gupta. Conference paper proceeding on “Factors Affecting the Engagement of Liquid Knowledge Workers”, 4th International Conference on Human Resource Management, Advances in Human Resource Management, organized by IBS-Hyderabad held on November 10-11, 2017, ICFAI Business School, The ICFAI Foundation for Higher Education, p. 56-58. [ISBN: 978-93-5288-713-2] [Editors: M. Bhaskara Rao, Manish Gupta, & Chetna Priyadarshini]

Debajani Sahoo & Manish Gupta. Conference paper proceeding on “Transformational Leadership and Employees’ Extra Effort and Effectiveness: Moderating Role of Organizational Type in Emerging Economy”, 4th International Conference on Human Resource Management, Advances in Human Resource Management, organized by IBS-Hyderabad held on November 10-11, 2017, ICFAI Business School, The ICFAI Foundation for Higher Education, p. 167-171. [ISBN: 978-93-5288-713-2] [Editors: M. Bhaskara Rao, Manish Gupta, & Chetna Priyadarshini]

Manish Gupta & Richa Chaudhary. Conference paper proceeding on “Does Perceived Career Support help Improve Work Performance among Engaged Young Workers?”, 4th International Conference on Human Resource Management, Advances in Human Resource Management, organized by IBS-Hyderabad held on November 10-11, 2017, ICFAI Business School, The ICFAI Foundation for Higher Education, p. 39-40. [ISBN: 978-93-5288-713-2] [Editors: M. Bhaskara Rao, Manish Gupta, & Chetna Priyadarshini]

Jatin Pandey & Manish Gupta. Conference paper proceeding on “Life Stressor to Life Satisfaction: Intervention by Religious Coping and Social Support”, 4th International Conference on Human Resource Management, Advances in Human Resource Management​, organized by IBS-Hyderabad held on November 10-11, 2017, ICFAI Business School, The ICFAI Foundation for Higher Education, p. 118-119. [ISBN: 978-93-5288-713-2] [Editors: M. Bhaskara Rao, Manish Gupta, & Chetna Priyadarshini]
Conference paper proceeding on “Voicing Concerns for Greater Engagement: Do Supervisor’s Job Insecurity and Organizational Culture Matter?”, Management Challenges & Trends in the Digital Era, organized by NMIMS-Hyderabad held on January 27-28, 2017, Excel India Publishers, p. 35 [ISBN: 978-93-85777-82-0].

Conference paper proceeding on “Vocational Identity Dimensions and Group Cohesion Task: Mediation by Student Engagement” Management Challenges & Trends in the Digital Era, organized by NMIMS-Hyderabad held on January 27-28, 2017, Excel India Publishers, p. 36 [ISBN: 978-93-85777-82-0]

Conference paper proceeding on “Mediating Role of Innovativeness between Risk Taking and Performance in Indian Universities: Impact of This Nexus on Brand Image” Management Challenges & Trends in the Digital Era, organized by NMIMS-Hyderabad held on January 27-28, 2017, Excel India Publishers, p. 39 [ISBN: 978-93-85777-82-0]

Conference paper proceeding on "Motivation Behind Processed Food Consumption Amongst Indian Families” International Conference on Research in Marketing (ICRM 2013) organized by Indian Institute of Technology Delhi, Delhi, held on 21-22 Dec 2013, Conference Proceedings ISBN no.: 978-1-63041-998-1 (Springer)
Working Papers (N = 5)
Factors Affecting Happiness at Work. [Status: Submitted to Journal]
Does Work Engagement Mediate the Perceived Career Support- and Career Adaptability- Work Performance Relationship? [Status: Major Revision]
How Future Time Perspective Predicts Group Performance among Students: The Role of Student Engagement and Group Cohesion [Status: About to Submit]
Repertory Grid Analysis: A New Way of Identifying and Assessing Teaching Competency. [Status: Minor Revision]
Does Work Engagement Enhance General Well-being and Control at Work? Mediating Role of Psychological Capital, Evidence-Based HRM [SCOPUS, ABDC-B] [Minor Revision]

	Books (N = 4)

Gupta, M., Shaheen, M., & Reddy, K. (2019). Qualitative Techniques for Workplace Data Analysis (pp. 1-323). Hershey, PA: IGI Global. doi:10.4018/978-1-5225-5366-3
Banerjee, P., Pandey, J., and Gupta, M. Practical Applications of HR Analytics: A Step-by-Step Guide. Sage Publications India Pvt. Ltd. [Accepted] [Authored]

Gupta, M. Engaging Diverse Workforce. Apple Academic Press Inc., a member of the Taylor & Francis Group, USA. [Proposal accepted] [Edited] Available here: http://manishguptaresearch.weebly.com/uploads/8/2/9/8/82988696/cfc_workforce_diversity.pdf 
Srivastava, P. Gupta, M., and Jaiswal, B. Competency Mapping: Theoretical Foundations and Practical Insights. Apple Academic Press Inc., a member of the Taylor & Francis Group, USA. [Proposal accepted]​ [Edited]
Book Chapters (N = 9)
Ravindranath, S., Shaheen, M., & Gupta, M. (November, 2018). “HRM in Small and Medium Enterprises”. Managing Human Resources. Trinity Press, an imprint of Laxmi Publications Pvt. Ltd. ISBN :9789352743865 , (pp. 716-727). Editors: VSP Rao and V Sudeepta. Available at: http://www.trinitypress.in/servlet/GetBiblio?bno=B000286&pageName=Subject 

Acharya, A., Gupta, M. (May, 2018). "Green Marketing: The Next Marketing Revolution". Green Consumerism: Perspectives, Sustainability, and Behavior, Apple Academic Press - a member of the Taylor & Francis Group, USA, ISBN: 9781771886949; (pp. 3-20) Editors: Ruchika Singh Malyan (Meera Bai Institute of Technology), Punita Duhan (Meera Bai Institute of Technology). Available at: https://www.routledge.com/Green-Consumerism-Perspectives-Sustainability-and-Behavior/Malyan-Duhan/p/book/9781771886949
Gupta, M., & Gupta, T. C. (March, 2018). Online Management of the Goods and Services Tax. In S. Moid, & S. Dixit (Eds.), Internet Taxation and E-Retailing Law in the Global Context (pp. 142-157). Hershey, PA: IGI Global. doi:10.4018/978-1-5225-3787-8.ch009 
Gupta, M. (January, 2018). Liquid Workforce: The Workforce of the Future. In P. Duhan, K. Singh, & R. Verma (Eds.), Radical Reorganization of Existing Work Structures Through Digitalization (pp. 1-17). Hershey, PA: IGI Global. doi:10.4018/978-1-5225-3191-3.ch001 
Acharya, A., & Gupta, M. (February, 2018). Green Brand Personality: Its Relevance to the Green Marketing Practices. In F. Quoquab, R. Thurasamy, & J. Mohammad (Eds.), Driving Green Consumerism Through Strategic Sustainability Marketing (pp. 155-168). Hershey, PA: IGI Global. doi:10.4018/978-1-5225-2912-5.ch009 
Gupta M., Mikkilineni S. (July, 2018) Spirituality and Employee Engagement at Work. In: Dhiman S., Roberts G., Crossman J. (eds) The Palgrave Handbook of Workplace Spirituality and Fulfillment. Palgrave Macmillan, Cham, doi: 10.1007/978-3-319-61929-3_20-1 
Srivastava, P. Gupta, M., and Jaiswal, B. (upcoming) "Advances in Competency Mapping", Competency Mapping: Theoretical Foundations and Practical Insights. Apple Academic Press Inc., a member of the Taylor & Francis Group, USA. [Proposal accepted]

Gupta, M., Shaheen, M., and Reddy, K.P. (upcoming). ​"Paradigm shift towards qualitative research", Qualitative Techniques for Workplace Data Analysis. IGI Global, USA. ​ 
Mikkilineni, S. & Gupta, M. (upcoming). "Guṇas as Psychological Types", Bhagavad Gītā and Management, [Proposal accepted].

Teaching Cases (N = 3)
Yash Bansal and Manish Gupta (November, 2018). Took Pulse of the Market before Giving One to it [Case No.: MM0073] [To be included in The Case Centre, UK | Reference no.] http://www.ibscdc.org/Case_Studies/Marketing/Marketing%20Strategies/MM0073.htm 
Manish Gupta. (May, 2017). Increasing Internet Engagement of a Facebook Group. ICMR, India [Case No.: CLMM130] [Included in The Case Centre, UK | Reference no. 517-0116-1] http://www.thecasecentre.org/educators/products/view?id=145013.
Manish Gupta. (August, 2015). Infosys: Vishal Sikka’s Challenges. ICMR, India, [Case No.: CLHR/038 2015] [Included in The Case Centre, UK | Reference no. 415-188-8] http://www.thecasecentre.org/students/products/view?id=131690.

	Conference Papers (N = 19)
Paper presented on “The ‘What’, ‘Why’, and ‘So What’ of Green Consumption” in the 7th Annual International Sustainability Conference (SUSCON VII) held at IIM Shillong, India, November 29 - December 1, 2018.
Paper presented on “Microsign’s Unique Mix of Technology and Differently-abled for Future Sustainability” in the 7th Annual International Sustainability Conference (SUSCON VII) held at IIM Shillong, India, November 29 - December 1, 2018.
Paper accepted on “Ethical Decision Makers at Work: A Theory of Work Sacralization” in the 6th Annual Australasian Business Ethics Network (ABEN) Symposium to be held at Griffith University, Soutbank Campus, Brisbane, Australia, December 5-6, 2016.

Paper presented on “Behavioural Intention of Academicians towards Teaching and Research: Scale development” in the 21st Century Academic Forum, held at Harvard University, Cambridge, USA, during March 17-18, 2014.

Paper co-authored on “Religious Coping of Widows: Narratives from Vrindavan, India” in 5th Biennial Indian Academy of Management Conference, to be held at IIM Indore, India, on December 18-20, 2017.

Paper co-authored presented on “Transformational Leadership and Employees’ Extra Effort and Effectiveness: Moderating Role of Organizational Type in Emerging Economy” in 4th International Conference on Human Resource Management, held at IBS, Hyderabad, India, on November 10-11, 2017.

Paper co-authored presented on “Life Stressor to Life Satisfaction: Intervention by Religious Coping and Social Support” in 4th International Conference on Human Resource Management, held at IBS, Hyderabad, India, on November 10-11, 2017.

Paper presented on “Does Perceived Career Support help Improve Work Performance among Engaged Young Workers?” in 4th International Conference on Human Resource Management, held at IBS, Hyderabad, India, on November 10-11, 2017. 

Paper co-authored presented on “Factors Affecting the Engagement of Liquid Knowledge Workers” in 4th International Conference on Human Resource Management, held at IBS, Hyderabad, India, on November 10-11, 2017.

Case co-authored accepted for presentation on “The Financial State of Scicus” in The International Case Study Conference (ICSC 2017), to be held at IBS, Hyderabad, India, on October 6-7, 2017.

Paper presented on “Voicing Concerns for Greater Engagement: Do Supervisor’s Job Insecurity and Organizational Culture Matter?” in the conference on Management Challenges & Trends in the Digital Era, held at NMIMS, Hyderabad, India, on January 27, 2017.

Paper presented on “Impact of Work Engagement on Quality of Work Life: Mediation by Psychological Capital” in the conference on Management Challenges & Trends in the Digital Era, held at NMIMS, Hyderabad, India, on January 27, 2017.

Paper presented on “Mediating Role of Innovativeness between Risk Taking and Performance in Indian Universities: Impact of This Nexus on Brand Image” in the conference on Management Challenges & Trends in the Digital Era, held at NMIMS, Hyderabad, India, on January 27, 2017.

Paper co-authored for presentation on “Financial Soundness of Banks in India: An Examination using CAMEL Parameters” in the conference on Excellence in Research and Education, held at Indian Institute of Management, Indore, India, during May 5-8, 2016.

Paper co-authored for presentation on “Indian Management Institutes: Linking Risk Taking, Creativity, Innovativeness and Performance in Service Delivery” in the conference on Excellence in Research and Education, held at Indian Institute of Management, Indore, India, during May 5-8, 2016.

Paper presented on “Impact of Psychological Capital on Turnover Intention: A Mediated Moderation Structural Analysis in Indian Context” in the Biennial Indian Academy of Management Conference, held at Indian Institute of Management, Lucknow, India, during December 11-13, 2015.

Paper presented on “Employee engagement in Indian B-schools and its measurement: Scale development and validation” in the XLRI Doctoral Colloquium, held at Xavier Labour Relations Institute, Jamshedpur, Jharkhand, during October 18-19, 2014.

Paper presented on “Flying India- Ethics, Attitudes and Communication” in the Third South Asian Management Research and Case Conference, held at Indian Institute of Management, Bengaluru, Karnataka, during December 27-29, 2013.

Paper presented on “Motivation behind Processed Food Consumption Amongst Indian Families” in the International Conference on Research in Marketing, held at Indian Institute of Technology, Delhi during December 21-22, 2013.

	Poster Presentation (N = 1)

Poster accepted on “Vocational Identity Dimensions and Group Cohesion Task: Meditation by Student Engagement” in the Fourth Pan-IIM World Management conference held at Indian Institute of Management, Ahmedabad, India, December 13-15, 2016.


Membership of Professional Bodies (N = 4)
2017: International Society for Development and Sustainability (ISDS) [Ref. No. M170644] www.isdsnet.com. 
2016: All India Management Association (AIMA) [Ref. No. 140247045] www.aima.in.
2016: Decision Sciences Institute (DSI) [Ref. No. 8839] www.decisionsciences.org.
2010: IBS Alumni Federation (IBSAF) [Ref. No. 10FT1423] www.ibsindia.org/IBSAF/alumni.php.  
Guest Lectures (N = 8)
2018: Workshop on Construction of Questionnaire and Analysis of Questionnaire Data. Bhavan's Vivekananda College of Science, Humanities and Commerce, Sainikpuri, Secunderabad for B.Com. students on December 22, 2018.
2018: Psychological Capital. National Institute of Rural Development for PGDRDM students on August 2, 2018.
2018: Organizational Citizenship Behavior and Employee Engagement. National Institute of Rural Development for PGDRDM students on August 2, 2018.
2018: Employee Engagement. National Institute of Rural Development for PGDRDM students on February 15, 2018.
2018: Organizational Citizenship Behavior. National Institute of Rural Development for PGDRDM students on February 15, 2018.
2017: Employee Engagement and Organizational Citizenship Behavior. National Institute of Rural Development for PGDRDM students on July 25, 2017.

2017: Leadership. National Institute of Rural Development for PGDRDM students on July 18, 2017.

2016: Employee Engagement and Organizational Citizenship Behavior. National Institute of Rural Development for PGDRDM students on December 14, 2016.
Media Articles (N = 2)
Gupta, M., Opinion featured in the prestigious daily newspaper liveMint, India on “Keeping millennial employees engaged takes a lot of work” in leisure column, https://www.livemint.com/Leisure/pAvbne7k0DFXJuK9EG4coJ/Keeping-millennial-employees-engaged-takes-a-lot-of-work.html  

Gupta, M., Opinion featured in the prestigious IGI Global, USA Newsroom on "Entitled, Indolent Employees and Why Your Business Needs Them!" in the "IGI Global experts and contributors evaluate stereotypes associated with Millennials" column. https://www.igi-global.com/newsroom/archive/millennials-overtaking-workforce-your-business/3422/?preview=true .
Seminars Given at IBS Hyderabad (N = 13)
Gupta, M., “Transformational Leaders for Job Characteristics-work Engagement Relationship” on November 23, 2018.

Gupta, M., “Does Work Engagement Mediate the Perceived Career Support- and Career Adaptability- Work Performance Relationship?” on May 11, 2018.

Gupta, M., “Religious Coping of Widows: Narratives from Vrindavan, India” on November 24, 2017.

Gupta, M., “Examining the Antecedents and Consequences of Work Engagement in Indian Commercial Banks” on July 21, 2017.

Gupta, M., Ravindranath, S., and Kumar, YLN. “Voicing Concerns for Greater Engagement: Do Supervisor’s Job Insecurity and Organizational Culture Matter?” on January 6, 2017.

Gupta, M. PhD progress seminar-5 (PhD Thesis Data seminar). “Thesis Data Seminar on Examining the Antecedents and Consequences of Work Engagement in Indian Commercial Banks” on December 23, 2016.

Gupta, M. PhD progress seminar-4 (Proposal defense 2). “Examining the antecedents and consequences of work engagement in Indian commercial banks” on March 8, 2016.

Gupta, M. PhD progress seminar-3 (Proposal defense 1). “A Study on Job Characteristics, Perceived Organizational Support, and Value Congruence as Antecedents of Work Engagement and its Impact on Employee Performance in Indian Banks” on December 3, 2015.

Gupta, M., & Shaheen, M. Faculty seminar given on “Impact of Psychological Capital on Turnover Intention: A Mediated Moderation Structural Analysis in Indian Context” on Oct 17, 2015 at IBS, Hyderabad.

Gupta, M. PhD progress seminar-2 given on “Impact of job characteristics, perceived organizational support, self-efficacy and value congruence on the work engagement – performance relationship” on Apr 20, 2015 at IBS, Hyderabad.

Gupta, M. PhD progress seminar-1 given on “Psychological conditions of personal engagement and disengagement at work” on Nov 28, 2014 at IBS, Hyderabad.
Shaheen, M., & Gupta, M. Faculty seminar given on “Behavioural Intention of Academicians towards Teaching and Research: Scale development” on Mar 14, 2014 at IBS, Hyderabad.

Gupta, M., & Shaheen, M. Faculty seminar given on “Flying India- Ethics, Attitudes and Communication” on Nov 29, 2013 at IBS, Hyderabad.
--- x x x ---
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